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What is Changing 
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4. 


Greater accessibility for local con- 
gregations - Local congregations, 
along with conferences and mission 
boards, have always been encour- 
aged to be in direct communication 
with the missionaries they support 
and the churches in Africa. What will 
change is that supporting congrega- 
tions will be invited to participate 
directly in mission decision-making 
by placing a representative on the 
Partnership Council of their choice. 


The establishment of Partnership 
Councils - A Partnership Council in 
each country, normally meeting in 
Africa, will be the primary decision- 
making body for mission activity in 
Africa. 


The increased role of African 
Mennonite conferences - African 
Mennonite conferences will choose 
their representatives to serve on the 
Partnership Councils, i.e. the 
African conferences will be full and 
equal partners in AIMM. 


Reduced but important role for the 
central office - With the shift of pro- 
gram decision-making to Africa, the 
central office will be significantly 
reduced. Nevertheless the 
International Central Council and 
its staff will provide important 
resources to ensure the effective 
overall operation of AIMM. 


Please consult the diagram on pages 
12-13 which illustrates these new realities. 


Why These Changes are 
Essential 


1. 


AIMM changes are part of some- 
thing much larger - The pressure to 
change is a reality across the world 
of Mennonite missions and beyond. 
Since AIMM is primarily a partner- 
ship of several mission agencies and 
conferences with a relatively small 
constituency of its own, the pressure 
on AIMM was intensified. 


The status quo no longer an option - 
If AIMM had chosen to continue as 
in the past, it would have ceased to 
exist within a few years. 
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This chart represents AIMM’s 2004 budget, excluding missionary salaries. During this transition year the AIMM home office is 
responsible for 54% of the $411,946 total budget. The AIMM office portion is raised as you send your contributions directly to 
either Steinbach, Manitoba or Goshen, Indiana. Any shortage of funds will need to come fromAIMM's reserves. If God is chal- 
lenging you to become involved with AIMM, now would be the perfect time to send your gift to: 


AIMM Canada 
440 Main St. 
Steinbach, MB RSG 125 


AIMM U.S. 
P.O. Box 744 
Goshen, IN 46527-0744 


Thank you for your prayers and support. 
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Big Changes Coming to AIMM 
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we North American churches want 


direct access - A clear trend in 
North American churches, includ- 
ing Mennonite churches, is a 
decrease in loyalty to institutions 
and structures and a strong desire 
for direct connections with the areas 
of mission activity. AIMM has 
adjusted to this reality in the past on 
a case by case basis. With these 
changes, AIMM is restructured to 
facilitate these direct connections 
creatively and responsibly. 


He African church readiness for a more 


genuine partnership - AIMM is 
eager to respond to the challenge 
from our African brothers and sis- 
ters to more fully acknowledge their 
giftedness for mission. A more 
equal partnership with them is at the 
core of these changes. 
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The AIMM understanding of mis- 
sions - These changes do not signal 
a shift in the biblical/theological 
assumptions on which the mission 
task of AIMM is based. To quote 
from our Mission Statement: “Our 
mission has not changed. We con- 
tinue to be called to faithfully par- 
ticipate in God’s mission of making 
disciples, practically demonstrating 
God’s love, and building the church 
of Jesus Christ in Africa and 
beyond.” 


The need for your strong support - 
This is a critical time for AIMM as 
we shift from one mission paradigm 
to another. Your strong support in 
every way is as critical now as ever. 
Change is almost always difficult 
even when it is necessary. 
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Partnership Councils for each country begin operating. 
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Time Line for Changes in AIMM 


AIMM International Council agrees on broad principles concerning the future shape of AIMM. 


Extensive consultation with AIMM missionaries in Africa, with African Mennonite conferences and 
with African Indigenous Church representatives. 


AIMM International Council gives ‘in principle’ approval to a detailed proposal for changes. 
AIMM International Council gives approval to an Implementation Plan for proposed changes 


Major consultation in Goshen, IN involving potential future partners in AIMM from Africa, North America 
and Europe to include: (1) the organizational meeting of the new AIMM International Central Council and 
approval of new operational guidelines; (2) celebration praising God for what God has accomplished 
through AIMM in the past and what we anticipate God will accomplish through the renewed AIMM in the 
future; (3) begin formation of Partnership Councils for each country of mission activity 


(1) First official meeting of the new AIMM International Central Council. 
(2) Last meeting of the ‘old’ AIMM International Council. 
(3) Continued work on formation of Partnership Councils. 


Appointment of long-term central office staff and permanent location of central office. 


Completion of transition with new arrangements fully operational. 


Some Key AIM Decisions of the Past | 


by Jim Bertsche 


: 

aa 

[. the course of CIM/AIMM’s ninety 
plus years of ministry in Africa, numer- 
ous critical decisions have pointed direc- 
tion and shaped its subsequent history. 
This article highlights only a few of 
them, some of which ran counter to pre- 
vailing wisdom of the time. 

The launching of an_ inter- 
Mennonite witness in Africa broke new 
ground. Sharing a common burden and 
vision for Africa and realizing that the 
demands upon them for material and 
human resources would be high, two 
small Mennonite denominations agreed 
to pool their resources to forge a common 
cause. They set aside any intent of plant- 
ing American Mennonite denominational 
churches. The prayer was rather that from 
their witness there might one day simply 


emerge an African Mennonite Church. 
The vision of an inter-tribal church. 
Eventually settling in a geographical area 
of south central Congo equivalent in size 
to the state of Illinois, the pioneers found 
themselves amidst five major tribal groups 
and marginal contacts with still more. A 
long history of animosity and conflict 
existed between some of the tribes. It 
would have been very easy to go about 
planting tribal churches, each developing 
independently from the others. But there 
was early insistence that regardless of 
their bitter history, converts from all tribes 
be encouraged to discover one another as 
brothers and sisters in a common faith and 
in devotion to the same Lord and Savior. 
The conviction that Africans should 
be the evangelists of their own people. 
In some areas of Africa, missionaries 
long did the preaching in western lan- 
guages such as English, French or Dutch 
relying upon Africans for translation, 


feeling, apparently, that this was neces- 
sary in order to convey a “pure” Gospel. 
Although CIM pioneers had not benefit- 
ted from courses in cross-cultural com- 
munication, they nonetheless instinctive- 
ly knew that once touched by God’s 
grace and given Biblical instruction, the 
Africans could make use of cultural 
touchstones such as tribal history, 
proverbs, customs, fears, idiom and tradi- 
tions with an effectiveness that few, if 
any missionaries, could hope to match. 
Africans early exerted major influence in 
matters of church discipline, the screen- 
ing of baptismal candidates and the 
choice and placement of evangelists. 
The Djoko consultation of 1960. The 
CIM began its work in the Congo under 
the Belgian colonial regime. By the late 
1950’s winds of change were blowing 
with gale force all across colonial Africa 
but the Belgians seemed not to take note. 


continued on page + 
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continued from page 3 

Some Key AIMM Desicions of the Past 

At the time the CIM was blessed with an 
astute executive secretary in the home 
office named Harvey Driver. Through 
travel and reading he accurately sensed 
that change was coming in Africa and 
that it was urgently important that CIM, 
both board and missionary staff, prepare 
for change. In January, 1960 a board del- 
egation arrived at Djoko Punda, the orig- 
inal mission post established in 1912. 
African church leaders were brought to 
that station from all directions. In an 
unhurried format over several days time, 
the delegation and missionaries invited 
their African colleagues to lay serious 
groundwork for the time when missionar- 
ies might no longer be able to stay with 
them. After expressing their initial shock 
at the idea, the African leaders set to it 
with a will. Officers were affirmed. A 
name was chosen, i.e. The Evangelical 
Mennonite Church of the Congo. (evan- 
gelical as opposed to Catholic). Plans 
were put in place for the next church- 
wide assembly the following dry season. 
When in July of that same year anarchy 
exploded across the country subsequent 
to an abrupt Belgian withdrawal, the 
providential timing of the Djoko consul- 
tation came into sharp focus. 

The Congo Inland Mission becomes 
the Africa Inter-Mennonite Mission. 
By the early1970’s, there were two large 
and growing autonomous Mennonite 
Churches in the Congo which had 
stemmed from CIM work. It would have 
been easy at that point for the CIM board 
to declare a mission accomplished and to 
settle back into supportive and fraternal 
roles with the Congo churches. But 
instead, in March of 1972, the decision 
was made to adopt a new name, i.e. the 
Africa Inter-Mennonite Mission. Implicit 
in this new name were three basic under- 
standings, i.e. 1) its inter-Mennonite 
nature was reaffirmed; 2) its identity as a 
mission organization was reiterated and 
3) there was a shift from a unique focus 
upon Congo to a broader concern for the 
African continent. 

Reaching out to “other sheep”. Even 
as a name change was being processed, 
the AIMM Board was already aware of 
the phenomenon of what are known as 
African Independent Churches or, more 
recently, African Instituted Churches. 
They number in the many hundreds all 
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Group which met at Djoko Punda in 1960. 


across Bantu Africa. While by and large a 
spin-off from Christian mission, they 
have been founded by African initiative 
and are broadly shaped by their sensitivity 
to traditional Bantu world views, on the 
one hand, and by their hunger to find spir- 
itual answers for every day human needs 
on the other. The AIMM Board had 
become aware of the near universal and 
self acknowledged lack of Biblical train- 
ing among AIC leaders. AIMM was equal- 
ly aware of a climate of friction and hostil- 
ity which often existed between AICs and 
the mission established churches of their 
areas. Nevertheless, when an invitation 
was unexpectedly received from a large 
AIC of Botswana to send missionary per- 
sonnel to work among them in a Bible 
training ministry, the decision was made 
to respond. Adopted guidelines of ministry 
among them were three fold: 1) to 
approach and accept them as they are; 2) 
to invite them to study Scripture with the 
missionaries as fellow learners while trust- 
ing God’s Spirit to effect whatever correc- 
tive pruning might be needed and 3) to 
forego the intentional planting of 
Mennonite Churches among them. 

Entry into Muslim Africa. Possible 
new areas of ministry in French speaking 
Africa had long been discussed by the 
AIMM Board. When in the early 1970’s 
an MCC water development team in 
drought-stricken western Upper Volta 
(now known as Burkina Faso) reported 
finding villages with no resident Christian, 
the AIMM Board mounted an immediate 
exploratory visit. Ministry in this Sahel 
area country would for the first time place 


AIMM in a predominantly Muslim con- 
text and within what is often referred to in 
missiological circles as the “10/40 win- 
dow.” It soon became obvious that a clus- 
ter of unreached and, reportedly, highly 
resistant ethnic groups did, in fact, reside 
along the western frontier of that country. 
With the encouragement of mission 
groups at work elsewhere in Burkina Faso, 
the decision was made to try to field a pio- 
neering team of missionaries in that needy 
area. Previous sporadic evangelistic forays 
into this frontier region by other groups 
had proven largely ineffective. After much 
consultation and prayer, AIMM strategy 
focused upon a low key presence among 
the people while learning their customs 
and language; then as opportunities came, 
to approach witness via Bible stories from 
the Old Testament in their own language 
as a bridge to the story of Jesus. This 
approach continues. 

AIMM in 2004. Once again AIMM 
stands before circumstances which 
demand a combination of decision, adjust- 
ment and resolve. While the mandate for 
Mission stands as it always has, the HOW 
and the WHO of Christian Mission is 
undergoing fundamental change. Fully 
aware of this, the AIMM Council is in 
process of taking bold and innovative 
steps both in the light of our history and 
before the reality of vibrant overseas 
churches which are seeking opportunity to 
partner with us in new ways. 

May God grant that the story of the 
AIMM in the future will continue to be that 
of its past: a story of vision, a story of com- 
mitment and a story of His marvelous grace. 


by Peter Rempel, AIMM 
Chairperson 


a’ 
y WIMM’s organizational transforma- 
tion brings transitions for our staff. Here 
we want to note the record of their serv- 
ice, thank them for this service and bless 
them for the next phase of their lives. 

Garry Prieb accepted the calling to 
give leadership to AIMM in 1994 and 
began his service as our Executive 
Secretary in mid-1994. Under Garry’s 
diligent and dedicated leadership AIMM 
entered a new mission partnership in 
Senegal, strengthened its relationships to 
the Mennonite churches in Burkina Faso 
and the Democratic Republic of Congo, 


Garry Prieb 


and sustained ministries in southern 
Africa. Due to Garry's capabilities and 
dedication in building relationships to the 
AIMM constituency, AIMM is now on a 
very solid financial basis which is invalu- 
able as we make a vision-driven transi- 
tion with its costs and risks. 

Leona Schrag returned from service 
with AIMM in Congo (1968-1989) and 
assumed new_ responsibilities as 
Secretary in the AIMM head office in 
1990; Here ‘she later served as 
Administrative Assistant and Interim 
Executive Secretary and is presently 
Assistant Executive Secretary. Leona has 
applied her knowledge of AIMM, her 


Leona Schrag 


systematic approach, her passion for 
Africa and, most importantly, her love for 
God to the whole range of AIMM’s chal- 
lenges. AIMM’s mission workers, staff, 
council and supporters have all appreciat- 
ed and benefitted much from her thor- 
ough and loyal work. 

Wade Handrich joined AIMM as 
Controller in 1995 immediately after his 
service with MCC in Burkina Faso. Wade 
has done an excellent job of monitoring 
and managing AIMM’s finances. Even 
more, he has consistently explained 
AIMM’s financial situation to its 
Council, adding understanding to their 
trust. Wade has most ably solved various 
computer and office management chal- 
lenges. And he has increasingly added his 


Wade Handrich 


wisdom to the policy and relational ques- 
tions addressed by AIMM. 

Sharon Whitacre has been AIMM’s 
Clerical Assistant since 1999. She has 
been our primary receptionist and has 
faithfully performed the many different 
clerical tasks which are indispensable in 
a central but small office. Everyone who 
has visited or called the AIMM office has 
been warmly welcomed by her cheerful 
greetings. 

AIMM owes these four current staff 
deep gratitude for their excellent and 
dedicated service to God's mission 
through AIMM. With AIMM’s transition 
to a networking agency with decentral- 
ized administration, Garry, Wade and 
Sharon are completing their employment 
with AIMM this summer. Leona will be 


Sharon Whitacre 


Office 
Administrator working together with 


taking on a new role as 


Dave Dyck, AIMM’s | Transition 
Coordinator. 

Our AIMM staff have served AIMM’s 
constituency, workers, and partners in 
Africa and in North America with 
admirable competence, diligence and 
love. In the past years as AIMM has 
moved toward this radical transformation 
they have served faithfully in support of 
the direction taken even though it poses a 
major personal vocational transition for 
them. For this we are already deeply 
grateful as will be the future participants 


in AIMM. 


A Maturing Relationship Demands Partnership 


by Bryan Born 


any different kinds of relation- 
ships exist but the strongest call for high 
levels of mutual respect, integrity and a 
willingness to keep growing deeper. As I 
consider the changes taking place within 
AIMM, and the possibilities inherent in 
those changes, I am hopeful this action 
signals that North American Mennonites 
truly desire to partner fully with our 
African brothers and sisters in mission. 
It would be a mistake, however, to 
think that partnership in mission in Africa 
is a completely new thing for AIMM 
workers. As I have considered the service 
of AIMM missionaries in Botswana prior 
to my arrival I am convinced they worked 
diligently to treat African Initiated Church 
(AIC) leaders and members with great 


Mosweu Thabano (chairperson of ICMB Gaborone), Rev. Kelesitse Lebakeng (Bible class leader in Gaborone) and Bryan - Bible 


class graduation in Gaborone. 


respect and engaged them in discussions 
of how to best meet the needs of AICs. 
Throughout our years in Botswana we 
were extremely aware and deeply grateful 
for the relationships built by our previous 
AIMM colleagues. We often felt that we 
were standing on the shoulders of those 
who had served before us, both 
Mennonite and AIC. We too sought to 
work together with AIC leaders in an 
effort to produce biblically sound training 
material for emerging leaders. Mennonite 
workers worked closely with AIC church 
members to develop appropriate min- 
istries in response to the HIV/AIDS crisis 
facing the country. Together AIC leaders 
and AIMM missionaries produced a 
Setswana worship manual for use in the 
churches. In order to encourage local 
ownership of and leadership in the Bible 
teaching program, an organization known 
as Inter-Church Ministries Botswana was 


Teresa and Botho Kenalemang (Bible 
class leader in Gaborone) at Bible class 
graduation. 


formed. This was, and still is, authentic 
partnership. 

It could be argued that our partnership 
with AICs was limited to the African set- 
ting. In the past AIC leaders have had lit- 
tle input in financial decision-making, 
personnel placements or accountability 
structures. The AIMM transformation 
provides an opportunity to build on exist- 
ing relationships. A growing relationship 
calls for Mennonite mission structures to 
acknowledge that our African brothers 
and sisters should have a strong voice at 
the decision-making table. Moving the 
location of meetings from North America 
to Africa should be more than symbolic. 
It will facilitate hearing the ideas, goals 
and aspirations of Africans. 

My dream is that Batswana Bible 
teachers will meet with Mennonite mis- 
sion leaders and discuss ways of expand- 
ing ministry within Botswana and in 
other African countries. Perhaps African 
and North American Mennonite churches 
will find new ways of teaming up in an 


Glyn Jones, Bryan and Teresa with Bishop Cobra Chokwe of the Morningstar 
Apostolic Church of Christ. 
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effort to combat HIV/AIDS. Mennonite 
churches and groups might discover that 
African Christians are an untapped reser- 
voir of spiritual resources in the areas of 
prayer, worship and healing. Deeper lev- 
els of partnership will hopefully widen 
the circle of relationships between North 


believers. Much has already been done 
but so much more awaits. 

Will this transition be easy? I doubt it; 
but few things worthwhile in life come 
easy. Relationship building is hard work 
and will demand a great deal of trust, 
patience and love. But this is both a nec- 


God’s kingdom. Even though Teresa and 
I have reached the end of our AIMM 
service in Botswana, we will continue to 
pray and encourage both our African 
friends and our AIMM colleagues to keep 
pressing forward in the effort to minister 
as one body under our one Lord and 


American Mennonites and African 


by Leona Schrag 


Ls. and her husband, 


Irvin, began ministry with 
AIMM in Botswana in 1976 
following 26 years of work in 
the Democratic Republic of 
Congo with #$Mennonite 
Brethren Mission and Service 
International. MBMSI spon- 
sored their ministry through 
AIMM in Botswana. 

Lydia noted, “When asked 
to go to Botswana, we were 
thrilled. We’d been home for five years...Then this opened up 
for us to go to Botswana, so with a renewed commitment to the 


essary and worthwhile effort to advance 


Lydia Friesen 1921 - 2003 


Saviour, Jesus Christ. 


Lord - the call of the Lord has always been important to us - 
and with a renewed vision we went.” Lydia and Irvin lived first 
in Phalapye and later moved to Selebi-Pikwe. Building rela- 
tionships with people was the foundation for teaching Bible 
classes for African Independent church leaders. Lydia was lim- 
ited in the amount of teaching she could do, as a woman, in the 
AIC settings but she enjoyed the teaching opportunities which 
God gave to her. Friesens were active in many village events 
and often visited people in their homes, sometimes just sitting 
with them. 

Lydia also had opportunity to teach God’s Word to expatri- 
ate women who had come to the mining town of Selebi Pikwe. 
She found this challenging and fulfilling as she saw many 
make a personal commitment to Jesus Christ. 

In 1986 the Friesens retired in California. Lydia went to her 
heavenly home on November 22, 2003. 

AIMM thanks God for the faithful, joyful ministry of Lydia 
in Botswana and the blessing she brought to many. 


New CMICo President Shares his Vision for the Church 


by Kalunga Komuesa 


Whe church is defined as an assembly of 
men and women, set apart, born again, 
regenerated, who confess and profess their 
faith in Jesus Christ as Lord and Savior. 


The Mennonite Church of Congo 
(CMCo) is the expression of a visible 
church. As such it is: 

— a fraternal church or community. 

— an evangelical church 

— a missionary church 

—a church of peace and non-violence 

—a church that takes responsibility 

for itself 
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A PEAveral COMMMUHILY 

We prefer to think of the church as a 
fraternal community. Thus we are a com- 
munity of those who welcome the Gospel 
of Jesus Christ at the heart of its individ- 
ual and collective life. Rather than being 
regarded as an institution, the church is 
conceived as a community of those who 
confess their faith in Jesus Christ and let 
their lives be guided by His message. 
Often the image of the church is struc- 
tured around two key words; institution 
and community. The word “institution” 
suggests a series of characteristics with 
negative connotations: ritualism, formal- 
ism, legalism, forced authority and prof- 
it. Contrary to that the word “communi- 
ty” envisions essentially positive aspects: 
spontaneity, creativity, liberty, and frater- 
nal communion. 

The church as a community becomes 
on the one hand a place of faith and 
communion, of engagement and of 
emancipation, a place of those who rec- 
ognize themselves as being one in God. 
On the other hand responsibility in the 
church finds its equilibrium when it 
views itself as a service of the commu- 
nity put under the control of the total 
community. When the whole communi- 
ty participates in controlling the church 
staff abuses will be avoided. The com- 
munity sees to it that there will be a just 
distribution of tasks made according to 
needs. The whole church community 


Recently elected President of CMCo, Rev. Komuesa (left) with second president of 
CMCo, Rev. Ngongo David. 


shares in this distribution. Such distri- 
bution is not to privilege the one who is 
responsible for carrying out these tasks. 
It is for the good of the community. The 
church must be a community where 
everyone is able to share his thoughts 
with others in his own words, knowing 
that he will be heard. That does not 
mean that his ideas will be approved 
and followed. It is a community where 
love and forgiveness have the choice 
place. That is to say members know that 
all are brothers in Jesus Christ who 
compel themselves to live this evangel- 
ical reality. This is a basic requirement 
for those who have chosen to share a 
common ideal-— that of serving the same 
Master, the Christ. This does not mean 
turning a blind eye, but rather calls us to 
transcend and integrate each others dif- 
ferences. We are obliged to do so to 
obtain a mutual acceptance that will 
result in individuals coming together to 
build the community. 


An Evangelical Church 

We want CMCo to be entirely and 
concretely an evangelical church which 
accepts and puts into practice in its daily 
life the teachings of Jesus Christ which 
we find revealed in the Word of God. The 
Word of God must be the base of our 
faith, the ultimate expression of how we 
live our lives. This Gospel is the only 
news which the world needs for its salva- 
tion and total deliverance. This salvation 
involves everyone and the whole person. 
To make this a reality each member of 
our community is at the same time a dis- 
ciple of Christ and an evangelist. CMCo 
should strengthen itself in the task of a 
profound and effective evangelization of 
those who have a partial knowledge of 
the Gospel as well as of those who have 
never heard. 


A Missionary Church 
We will always say that a church not 
involved in missions is a church that has 
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failed its very mission. CMCo must 
respond to this challenge. The church of the 
Lord on this earth where humanity lives is 
responsible to the God of this universe for 
the salvation of those created in the image 
of God. CMCo must fulfill this role in the 
Congo, in Africa and everywhere in this 
world including America and Europe. 

To promote peace in CMCo is one of 
our most urgent challenges. The need to 
live in peace is felt with urgency by every 
man and woman. Having said this it fol- 
lows that every son and daughter must be 
a peacemaker. Our vision is that of living 
in a Christian community governed and 
administered by social justice and human 
solidarity. Does not the Word of God 
order us to make every effort to live in 
peace with all men and to be holy without 
which no one will see the Lord (Hebrews 
12:14)? The realization of this vision 


emanates from the reality of our daily life. 
We must seek a modest lifestyle with a 
view towards progressive and respectful 
change as a living testimony. “Blessed 
are the peacemakers for they will be 
called the sons of God.” Matthew 5:9 


A Responsible Church 

It is certainly true that most of the 
churches of the Congo have lived by the 
manna which came from their mother 
churches. Today as the financial situation 
has changed CMCo finds itself in a situa- 
tion of financial incertitude. Because its 
members have not been well prepared for 
this change they are not capable of respond- 
ing positively to present financial needs. 

Our vision would be to encourage 
each member to be engaged in some 
work that produces economic gain, be it 
agriculture, animal husbandry or whatev- 


er. Thus they will be able to give what is 
needed to support God’s work. The eco- 
nomic situation of our country is not 
good but CMCo must serve God as did 
the Christians of Macedonia. They give 
us an example which we need to follow. 


Conclusion 


The church as a community could take 
inspiration from positive African values 
which are rooted in the Gospel. These are 
communion, fraternity, solidarity, and 
hospitality. These values must become 
realities to be welcomed as gifts of God’s 
spirit to build the church. They must also 
spur us on in our mission of evangelism 
within our country where the barriers of 
tribalism, ethnism, and racism establish 
partitions bringing hatred and death. 


(Translated from French by Peter Buller) 


requires a personal commitment that 


by Jim Bertsche 


Ee enjoyed and lived his life to the full 

from his youth to his sudden and unexpected 
death on June 25, 2003 in Reedley, CA. As a 
missionary colleague of his for 23 years 
under the umbrella of the Congo Inland 
Mission (now known as the Africa Inter- 
Mennonite Mission), there are four traits 
which quickly come to my mind. 

Larry was an avid sportsman. We early learned that he had 
been a determined member of the Mountain Lake, MN high 
school basketball team in his youth that had won a fair share of 
games played with rival schools of the area. More than that, 
they were spurred on, he informed us, by a distinctive pep chant 
which went: "Vas ist dis? Vas ist das? Mt. Lake High School, 
das ist vas"! In a long standing "east/west" softball rivalry 
among CIM missionaries, he saw to it that the "west" team won 
its share of games at the annual missionary conferences. 

Larry was a master craftsman. In his earlier years in Congo, 
he served as the supervisor of building and maintenance at 
Mukedi Station. Overseeing a crew of African carpenters and 
masons, he took rough hewn lumber and turned it into sturdy, 
pleasing and comfortable furniture for missionary homes on 
that expanding mission post. He supervised the construction of 
a variety of buildings for the medical and educational depart- 
ments. But his abiding gift to the station was a beautiful, large 
chapel nestled among a grove of palm trees. For years Africans 


Lawrence (Larry) Rempel 1923 - 2005 


had been collecting and piling heaps of multi- colored rocks 
from the valley below looking forward to the day when they 
might be converted into a place of worship that would replace 
the thatch and stick chapel which needed constant repair. Their 
hopes were realized with Larry's arrival. Artfully designed with 
a low exterior wall and large graceful arches, the result was an 
airy and well lighted chapel which seated upwards of 1,000 
people. A red cross mounted in the peak of the front wall over 
the broad platform was the only glass in the entire structure. 

Larry was an administrator. When after a couple of terms of 
service at Mukedi there was need of a director for a large inter- 
Mission press and literature center in Kinshasa, the capital, 
Larry and his wife Alvera (Klassen) were offered by the CIM. 
Under their administration these twin enterprises flourished. It 
was while in this role that they terminated their services with 
CIM in 1971. 

And, finally, Larry was everybody's friend. During his 
Congo years, he came to be known far and wide as someone 
who welcomed people, both Africans and expatriates, with a 
broad smile, a firm handshake and a query as to how he could 
be of help. This trait carried over into the retirement commu- 
nity in Fresno, CA where they were residents at the time of his 
abrupt death. News of his passing was received with shocked 
regret by all who knew him on both sides of the Atlantic but 
with the regret was also a sense of gratitude for having had the 
opportunity of being a partner with him in Christian Mission 
in Africa. 

Larry served with AIMM as a member of the Evangelical 
Mennonite Brethren Church (now known as Fellowship of 
Evangelical Bible Churches.) 


Congo Mennonite Church Holds General 
Assembly Electing New Officers 


by Grace Harder 


I. alarm woke us early Monday 


morning, March 22, the day we had been 
anticipating for months. Soon we were on 
our way from Kinshasa to Kikwit to the 
General Assembly of the Communauté 
Mennonite au Congo - CMCo - 
(Mennonite Church of Congo) on an ex- 
military plane, along with freight, but 
minus most of the seatbelts. An unsched- 
uled stop at Tshikapa, location of the 
church administrative center, gave us a 
chance to visit with people now living in 
Tshikapa whom we had known when we 
lived at Nyanga. It felt good and “at 
home” to be back in a village setting. 
Each morning we were a source of 
amusement for the Congolese children as 
we made the 15-minute walk to the 
church. The theme for the Assembly was 
taken from Nehemiah 2:17-18 “...Rise up 
and rebuild.” We were challenged by mes- 
sages given by Rev. Mukambo ya Namuisi 
and Rev. Kazadi Germain. How do we 
rebuild the Congo Mennonite Church? 
God uses ordinary people who are willing 
to dedicate their God-given gifts to take on 
the task of rebuilding. What is needed? 


Vice-President 
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President 
Joly Birakara Ilowa Adolphe Komuesa Kalunga Laurent Kamizelo Kianza 


We were challenged by 
messages given by Rev. Mukambo ya 
Namuisi and Rev. Kazadi Germain. 
How do we rebuild the Congo 
Mennonite Church? 

God uses ordinary people who are 
willing to dedicate their God-given 
gifts to take on the task of rebuilding. 
What is needed? Prayer, servanthood, 
personal confession and a 
vision for the church. 


Prayer, servanthood, personal confession 
and a vision for the church. 

It didn’t take long for the church, packed 
with 300 people, to warm up. Despite the 
heat and humidity, it was good to be there, 
learning the “inside story” of the church, 
visiting in the shade of mango trees, eating 
delicious African food and witnessing the 
fervor of those searching for ways to 


Secretary General 


rebuild the church. In between sessions one 
day, several of us trudged along a sandy 
road to a church under construction, pas- 
tored by a capable young leader who in his 
early years had been formed by a mission- 
ary pastor. It was encouraging to sense his 
enthusiasm and discouraging to learn how 
difficult it has been for him to bring the 
church construction to where it is today. 

As at any conference, there were issues 
to grapple with...ordination of women, 
paying church dues, transparency in 
reporting church finances, involving youth 
in the life of the church, lack of interest 
among the youth in pastoral ministry (aver- 
age age of pastor is 50). The Assembly 
moderator worked hard to keep the ses- 
sions on schedule. A generous love offer- 
ing was collected for a pastor, who after 
traveling several days by road, was told on 
arrival that his wife had died and been 
buried while he was traveling. There was 
no way to communicate with him earlier. 

Food and fellowship were important. 
We peeked into the hot, smoky kitchens 
to see the women having a great time 
around open fires, preparing fufu (mush), 
meat, greens and sweet milky tea for the 
300 attendees. 

The primary element of this Assembly 


Counting votes at General Assembly. 


focused on the election of the new CMCo 
leadership. The moment arrived amid 
much excitement and speculation. Votes 
were counted in front of the Assembly by 
MCC personnel. Results were: President - 
Adolphe Komuesa Kalunga; Vice 
President - Joly Birakara Ilowa and 


General Secretary - Laurent Kamizelo 
Kianza. The three new officials are dedi- 
cated to lead this large group of 
Mennonites forward to rebuild the church. 

One morning the session opened with 
the Assembly harmonizing in their own 
languages WHAT A FRIEND WE HAVE 


IN JESUS. What an experience as the 
walls of the church seemed to burst with 
music! With Jesus as our friend and guide, 
we have the best example how we can be 
a friend, walking beside the Congolese as 
the Congo Mennonite Church continues 
to be built brick by brick. 


by Sharon Whitacre 


ohn Kliewer felt God’s call to Africa at 
an early age and first went to Africa in 1938 
at the age of 23 with Africa Inland Mission. 
John was born in Corn, Oklahoma, the son 
of Henry and Margaretha Kliewer. On August 
17, 1945 he married Ruth (whom he had met 
at Bible Institute while visiting his cousin) and returned to the 
Belgian Congo and a newly assumed Mennonite Brethren mis- 
sion field. They had three sons while in Congo. John’s main 
task was evangelism and church planting, overseeing mission 
schools, and for 15 years, being the legal representative to the 


John B. Kliewer 1915 - 2005 


government. In May, 1978 John and Ruth began a three-year 
term of service with Africa Inter-Mennonite Mission, working 
among the Africa Independent Churches in Botswana. 

John and Ruth retired in their home town of Reedley, 
California in 1981, continuing to spread God’s love to those 
around them. John and Ruth both ministered to older residents 
at a local nursing home. John was called upon to perform 
funerals and to be of comfort to bereaved people, and Ruth was 
involved in planning activities for the residents. They were also 
very active members of the Reedley Mennonite Brethren 
Church. John died on September 25, 2003 at the age of 88. 

God’s work through the Kliewers is still multiplying. All three 
churches that the Kliewers worked in planting in the Democratic 
Republic of Congo have in turn planted other daughter churches. 
What greater reward could there be? 
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Listen To Your Sisters 


by Martini Janz, WA 
Representative to 
AIMM™M Council 


1935 - Women of Central District and 
women of the Defenseless Mennonite 
Church, led by Mrs. C. E. Rediger asked 
the Congo Inland Mission board for per- 
mission to organize a Women’s Auxiliary. 
Medical personnel from the Congo were 
pleading for bandages, doctor’s and nurs- 
es surgical gowns, and 3-piece layettes 
for newborns. Our Mennonite women 
began to sew!! 


1971 - Reuben Short convinced me to 
arrange a laywomen’s delegation to visit 
CIM’s work in Congo, especially the 
girls’ and women’s programs. All four 
participating conferences sent delegates 
to observe, fellowship and to ask, “What 
is it that we can help you with?” 

“Please help us set up a high school 
for our daughters. We don’t want them to 
get to be our age and know so little.” And 
we'd like upgrading seminars to learn 
more about the Bible, how better to pro- 
vide food and health care for our babies, 
how to make soap and tie-dye cloth to 
sell. If you can’t do both - give us a 
school for our daughters.” 

These requests were brought back to 
the WA and we decided by faith to do 
both. The women of North America 
responded and by fall of 1972 the Girls’ 
School began. In a few years Ibwa Pang 
became the principal and has led the 
school for 20 years! 

For the Women’s Seminar God had 
prepared Maman Kafutshi Kakesa who 
was capable to plan and establish a pro- 


Mama Kafutshi Kakese teaching at a Women’s Seminar. 


gram of women’s studies. Presently we 
provide travel cost for the president to 
travel to several districts a year. Seminar 
costs are always shared, if not with 
money then with produce. 


The women carried stone, dug trench- 
es for the foundations, carried water and 
mortar to help the masons build Women’s 
Activity Rooms. Their desire to learn was 
insatiable. 
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1973 - AIMM sent workers to 
Lesotho. Later we assisted Tina Bohn in 
some patchwork quilt making, etc. with 
the women. 


1975 - AIMM sent workers to 
Botswana. WA began helping with AIDS 
clinics and orphanages, compassion 
funds for emergencies, and materials to 
help teach AIDS prevention in schools 
and church youth groups. 


1978 - Burkina Faso work was 
opened. As churches were established, 
we funded a seminar program. They 
established and planted a “God Field” to 
help defray the costs. 


1982 - AIMM sent workers to South 
Africa (Transkei). WA funded booklet writ- 
ing project and Hope Project in Umtata. 


1999 - AIMM work began in Senegal 
and WA provided compassion funds. 


The projects and budgets have 
changed to meet the needs of today. 
Instead of layettes and medical supplies 


East Kasai Women carrying water for the masons. 
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budgets include: furniture, a typewriter, 
and a filing cabinet for the headquarters 
Women’s Work office, scholarships, 
Kalonda Bible Institute sewing class 
materials, travel costs to send present 


Marilyn Steiner, WA Coordinator 


Martini Janz, WA representative to the 
AIMM Council with Khelendende, past 
president of Women’s Dept. in CMCo. 


CMCo Women’s president, Mumbanda 
Fuamba, to Zimbabwe for MWC, com- 
passion funds for all 5 countries, print- 
ing of AIDS Prevention booklets, 
Christian Education materials, and 
encouragement gifts for missionary 
women returning to Africa. 

In a perfect world, we would not need 
a Women’s Auxiliary. The needs of the 
girls and women would have been chan- 
neled through the regular budgets. 
Imperfect as it was, hopefully we have 
given our African Mennonite Women and 
their daughters, a “Voice”. My thanks to 
the conference representatives, the 
women of the churches who sewed, pro- 
moted, taught, prayed and gave of them- 
selves and their means. 

The African Women’s projects will 
now be channeled through the new local 
Partnership Councils, giving the church- 
es of North America their desire of a 
more “Hands-On” approach. 

My thanks to Marilyn Steiner, our 
capable present coordinator and all who 
gave leadership to WA. 

God bless you all! It has been a 
privilege. 
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Change in South Africa Brings New 
Opportunities for Ministry 


by Brian Dyck 


R.... as I was sitting in the home 


of the Momoza family — the people who 
hosted us our first six weeks in South 
Africa — I began to reflect on all the 
changes that this family and their home 
had experienced since we had lived with 
them. When we arrived about four and a 
half years ago Magombe, the home vil- 
lage of the Momozas, had no electricity 
or running water. The closest phone, a 


solar powered pay phone a couple of 
kilometres away, was not working the 
one time I walked there to try it out. 

The day before Easter we visited the 
Momoza family. We entered the sitting 
room and saw a single electric light hang- 
ing from the middle of the room, an elec- 
tric fan in the corner of the room and a 
television sitting on the shelf. On the 
table a cell phone was having its battery 
charged. In the kitchen we noted a new 
refrigerator. One thing that had not 
changed significantly was access to water 
which was still drawn from a cistern that 


collected the run off from the roof. Also 
the old familiar outhouse still stood in the 
corner of the garden. Up the hill in the 
tent that had been set up for the many 
worship services of this Easter weekend, 
people sang popular choruses accompa- 
nied by an electronic keyboard and 
amplified by a sound system. 

Electricity and the cell phone are mak- 
ing their way to all but the most remote 
parts of South Africa, changing people’s 
lives. These changes also impact our work. 
The prevalence of cell phones in particular 
has allowed us to stay in closer contact with 


Lois Slagle 1913 - 2003 


by Leona Schrag 
W.. Lois was a young 


girl, a missionary from Congo 

taught a song in Sunday School 

in an African language and God 

began to turn her thoughts to 

serving Him. As a freshman in 

high school God unmistakably 

called her to service in Africa. 

Not losing sight of that calling 

and being advised that nurses 

were needed in mission service, 

Lois trained to be a nurse. She studied at Fort Wayne Bible 

College, Fort Wayne Lutheran Hospital and Taylor University. 

After two years of home mission work in Tennessee, in 1945 

Lois sailed for the Belgian Congo via South America to work 

with the Congo Inland Mission (now Africa Inter-Mennonite 

Mission), supported and sent by the Evangelical Mennonite 

Church (now Fellowship of Evangelical Churches). She contin- 

ued in this role until her retirement in 1977. For 32 years Lois 

served as a nurse, a pharmacist, a teacher and an example of liv- 

ing life for her Lord. She lived at various locations in the 

Congo: Mutena, Kalonda, Tshikapa, Djoko Punda. Africans 

gave her the Tshiluba name of Mama Muondapi - a healer. As a 

healer it was her heart’s desire to help people find both physical 

and spiritual healing. Her greatest joy was in personal contact 
and leading a patient or village man or woman to the Lord. 
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Medical work and facilities in the Congo when Lois arrived 
were significantly different than Lois had experienced in North 
America but she handled that well. With a chuckle she remem- 
bered the palm branch make-shift operating room where she 
looked up and saw peering eyes watching the surgery from up 
in the palm trees. Lois always sought to make improvements as 
possible. She counted strongly on the intervention of the Lord 
in the medical challenges she faced regularly. She wrote in 
1971, “I wouldn’t want to be in the baby business without the 
Lord’s help.” Lois gave herself fully to the needs of others. 
Often she was awakened during the night and called to the 
maternity because someone needed help. Without hesitation she 
was on her way. When mothers couldn’t nurse their babies, Lois 
had them come daily to her home to get milk for the baby. Her 
Honda 90 took her through sand pits to neighboring villages to 
hold clinics for those at some distance from the mission clinic. 

Lois loved the Congolese and at the time of evacuation in 
the 60s, while waiting in the States, yearned to be able to return 
to Congo. God granted her wish. 

Many remember Lois’ sense of humor and her identifying 
laugh. Other characteristics include her neat, tiny printing, her 
keen interest in world news, her love of fishing, her hands busy 
with the knitting needles, her mind absorbing another book, her 
self-assured demeanor, her devoted love for the Lord, her 
excellent Bible teaching and her interceding prayer. Her Bibles 
evidenced her diligent Bible study as she underscored, circled 
and wrote notes in the margins 

Africans, the AIMM family and many others were richly 
blessed by Lois’ life and thank God for the opportunity of 
knowing her. 


the people we work with, whose homes are 
scattered over this large rural area. 

With every new technology, questions 
arise on how to use it for good, and how 
it might have a negative impact. While 
cell phones have helped us, they can also 
interrupt, distract, or worse - serve as a 
symbol to measure status and unfortu- 
nately a target for crime. 

As I looked at the cell phone on the 
table at which we used to eat our supper 
by candlelight, I thought about the people 
in the village. It seems that every time 
Mama Momoza comes to visit us in our 
office, she tells us of another family where 
someone has died and left behind children. 
AIDS, also, has come to Magombe in the 
time we have been in South Africa. 

It is hard to say exactly how wide- 
spread the problem is. Some say that 
more than 6 million of the 43 million 
South Africans are HIV positive, and that 
more than a million children in this coun- 
try have been orphaned because of the 
pandemic. The social impact of that 
many ill people and that number of chil- 
dren without parental care seems even 
more staggering than the coming of the 
cell phone or electricity to rural South 
Africa. This, too, has changed the way 
we have done ministry since our arrival 
in 1999. 

Despite this dire picture painted by the 
Statistics, we draw signs of hope since the 
coming of AIDS to South Africa. As we 
have talked more about AIDS in our 
Bible classes, we have seen several peo- 


A group of African Independent Church leaders visiting AIDS patients at a TB 


“4 : 


ward in an Umtata hospital in October of last year. People who are visible in the 
picture are from left to right: unknown, Mrs. N. Mawela, Bishop T.S. Kulati, 
Bishop J. Motebele, Mrs. T. Ndlungwane, Rev. T. Dyamala (behind Mrs. 
Ndlungwane) and Mrs. N. Kulati. The woman in the bed which they are standing 
around is the daughter of the Kulatis. She is now at home and is healthy. 


ple find a spiritual calling in AIDS min- 
istry. We have helped several groups 
begin home-based care groups and cur- 
rently we are working with them to use 
some funding provided by Mennonite 
Central Committee’s “Generations at 
Risk” project to provide food and school 
aid for AIDS orphans in several commu- 
nities. AIDS has also forced the church to 
ask questions about sexual fidelity and 
the structure of the family that few 


Gloria J. Regier 1950 - 2004 


Elmer and Gloria served with AIMM from 1956 to 1960, 


by Sharon Whitacre 


churches around the world have been 
willing to ask. 

In our time in South Africa we have 
discovered that both the proliferation of a 
new technology and the spread of a dead- 
ly disease can bring blessings as well as 
curses. As the church in South Africa 
faces a rapidly changing society, we pray 
for God’s wisdom to help the church here 
deal with these changes in a redemptive 
way through the power of God. 


teaching in the Ecole Belle Vue school for children of mis- 


Congo). Gloria taught many piano lessons as well as music 
and sewing classes. Just as important as the practical skills 
she and Elmer taught, was their desire and prayer that the 
children “will mature into adults who will be capable of 
shouldering responsibility and be of service in the Kingdom 
of God.” 

Gloria and Elmer lived in the Goshen, Indiana area since 
1961. She was a kindergarten teacher in the Millersburg and 
Fairfield school systems, retiring in 1986. She attended First 
Church of God in Goshen and served as a volunteer worker for 
Freedom Ministries in Fort Mills, S.C. 


G... Joan Regier died 


suddenly on April 14, 2004 in 
Piedmont Medical Center in 
Rock Hill, South Carolina. She 
was born Sept. 19, 1930, in 
Wexford County, Mich., to 
Albert and Roxie (Jenkins) 
Bridson. She married Elmer 
Regier on June 6, 1953, in 
Michigan. 
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God at Work — Personal Reflections 


by Garry Prieb 


— In my life: I praise God and wish to 
thank the AIMM Council for entrusting 
me with the awesome task of leading 
AIMM for the past 10 years (1994-2004) 
as its executive secretary. Your faith and 
trust has allowed me to expand in ways I 
wouldn’t have thought possible a decade 
ago. As I reflect back, this past decade 
has been very rich and fulfilling for me 
and my family in terms of friendships, 
rewards and blessings received. It has 
been a joy to serve AIMM and our Lord 
Jesus Christ to the glory of God. 

— In Africa: I am grateful for the 
opportunity we have to continue the min- 
istry of Jesus Christ. The task of winning 
souls to Christ is still unfinished and 
remains a job which involves all of us 
who love our Lord. We work with some 
of the finest, dedicated, loving and 
focused missionaries and national church 
leaders I know of in a variety of settings 
throughout Africa. I express my thanks to 
each of our workers and church leaders 
who have served during my administra- 


ai : | = 


Garry and Ruth Prieb on administrative visit to Lesotho. 
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Garry preaching at Tshikapa, 
Democratic Republic of Congo. 


tion for your ministries of word and deed. 
You are appreciated and may be assured 
of my ongoing prayers for each of you. 
— In North America: It has been a 
joy and blessing to become a friend to 
many on this continent. It is my hope 
that these relationships and friendships 
will last for a lifetime. Thank you to 
each one who has provided me a meal 
and a place of rest during many trips 
and speaking engagements. Thank you 
to many for saying, “Garry, I am pray- 


ing for you everyday.” Your prayers 
have sustained and strengthened me. I 
am also grateful for each of you who 
has expressed interest in and concern 
for the needs in Africa through AIMM 
and how many of you have taken to 
heart the things mentioned in my letters 
to you. Through your prayers and gifts 
many of you have demonstrated care 
and love for people in Africa — people 
others might “write off’ because they 
are not known personally. As we move 
into a time of change, and as I take my 
leave of AIMM leadership at the end of 
June, I also say a special word of 
“thanks” to many of you who have said 
that you are remembering and praying 
for me and my family and for the office 
staff. We all take joy in your kind 
words. I ask for your continued support 
of AIMM. 

As I close, may we find comfort and 
joy in the words of Zephaniah 3:17, “The 
Lord your God is with you, He is mighty 
to save. He will take great delight in you, 
He will quiet you with His love, He will 
rejoice over you with singing.” 
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fhe recent Hollywood movie The 
Core, confronted a problem. The core of 
the earth had stopped spinning. This spin- 
ning core creates the electromagnetic 
field surrounding the planet. The field 
protects us from solar winds and 
microwave radiation. Without the field 
and after a period of a few months, we 
are back into the Stone Age and finally 
the planet is cooked into oblivion. 

The only way suggested in the movie 
to restart the core was to first travel there. 
However, this plan was deemed impossi- 
ble for the following reasons. 

The core is the size of Mars. It is a 
super-heated, hyper fluid of molten iron 
and nickel at 9,000 degrees, 2,000 miles 
down and 1,000 miles thick, generating 
millions of pounds of pressure per square 
inch. Even if there were a brilliant plan to 
fix the core, we simply couldn’t get there. 

But then one scientist spoke and 
offered a slim hope. He said, “Yes, but 
what if we could? 


Afternoon snack. 


Reaching the entire population of the 
planet with the Gospel is a daunting task. 
Yet God does not require us to reach the 
entire planet. God asks us to reach those 
that we know, with whom we have contact, 
and to whom God’s Holy Spirit directs us. 

The bulk of the population of Wolof 
people live in a small West African country 
only slightly smaller than South Dakota 
called Senegal. It is here that God has 
called the Wolof Partnership (AIMM, 
Friends of the Wolof, MMN) to ministry. 
Currently a five member adult team on 
location seeks to bring the Good News. 

For nearly six years now, the team has 
faced a humanly impossible task of min- 
istering to a large group of people cen- 
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tered in a region often oppressively hot 
and far away from our homes. In our 
minds the culture is static and yet seem- 
ingly in constant flux. Some days we feel 
like we are continually walking through 
thick, hot molasses and the pressure saps 
our strength. 

Even though we have been freely 
given a brilliant plan to share life with the 
Wolof, we simply cannot reach them. 
Then God offers hope by saying, “What 
if you could?” 

Perhaps the most ubiquitous fact 
remaining with us everyday is that God 
began the work among the Wolof long 
before we arrived. God has been prepar- 
ing them to not merely hear but receive 
the Gospel with glad and sincere hearts. 

One example of this is in a village just 
a few kilometers from the city where we 
live. In 2003 God put on our hearts to 
enter a farming partnership with a local 
extended family whereby we had a minor 
investment in one of their three fields. 

Through this relationship, we have 
been able to share chronological Bible 
stories with the entire extended family on 
a weekly basis. 

This same family came to the 
Resurrection Celebration last month that 
was hosted at our home. It was there that 
they heard the Good News presented in 
their own language for the first time. 


Since last month another family in their 
village has become interested in joining us 
for these Bible stories and has offered us 
freedom to teach them about Jesus. 

This is only one of several doors that 
God has given us to begin sharing the 
Gospel in a non-compromising, culturally 
appropriate way. The task is impossible, 
but in the midst of this reality God is wait- 
ing for us to ask, “What if we could?” 


regan 


Aaron helping in field. 
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Ministry Opportunities 


Apply now for one of these meaningful 
positions! 


BOTSWANA 
— Bible Teacher with AICs 

African Independent Churches (AICs) 
have invited AIMM to provide workers 
who will cultivate close relationships 
with AIC people, teach Bible and Bible- 
related subjects to church leaders, 
resource Batswana who lead Bible class- 
es, and attend AIC worship services and 
special events. A Bible college or semi- 
nary degree is desired and the person 
must be committed to learn Setswana or 
Kalanga. 


BURKINA FASO 


— Linguists 

A major ministry in Kenedougou 
Province is that of language analysis and 
Bible translation. The Bolon and the 
Northern Toussian people groups need 
God’s Word in their highly complex tonal 
languages. Missionaries team with 
nationals in linguistic analysis and trans- 
lation. Training in linguistics, theology 
and missiology is required. 


— Evangelists/Church Planters 
Language analysis and Bible transla- 


tion are done with the goal of evangelism 
and church planting. Evangelists and 
church planters are requested to team 
with linguists or national Christians in 
sharing God’s Word. Strategies must be 
developed that are based on a mother- 
tongue approach, sensitive to the culture 
but presenting a Gospel that is true to 
Scripture. A degree in Missions is desired 
encompassing Biblical studies, cultural 
anthropology, cross-cultural communica- 
tion and evangelism strategies for ani- 
mistic and Muslim peoples. 


DEMOCRATIC REPUBLIC OF CONGO 


— Doctor or Nurse 

Medical personnel are requested to 
work in rural hospitals, encourage a 
Public Health Care program and train 
practical nurses. A certificate in Tropical 
Medicine is required. 


— Church Worker 

The Mennonite church in_ the 
Democratic Republic of Congo desires a 
church worker to organize seminars, share 
experience in methodology with local 
leaders, and motivate Christians to evan- 
gelization. Ordination and experience in 
preaching are required. 


WEST AFRICA 


— New Outreach 

A team is being recruited for friendship 
evangelism. A degree in Bible studies and 
special study/orientation to Islam are 
essential. 


— Cyber Café Developer 

Someone with a love for the Lord and 
for other people, who has a passion for 
computers and has skills in computer net- 
working, who speaks French and is will- 
ing to adapt to a new culture could find 
very meaningful involvement in this West 
Africa city. A two-year term is desired. 

The cyber café provides Internet and 
e-mail access for a fee while also creating 
opportunity for individual personal con- 
tacts. 


SOUTH AFRICA 
— Bible Teacher 

The assignment includes cultivating 
close relationships with AIC members, 
attending worship services and special 
celebrations, teaching Bible classes, and 
assisting in developing organizational 
structures. A strong personal faith in 
Christ, firm Biblical convictions, and a 
Bible College or Seminary degree are 
essential. Pastoral experience would be 
very helpful. 


Short-term Missionaries 


— Rie Beugelink will be returning to Canada in 
August after completing a nine month assignment 
in a West African country. She participated in wor- 
ship times and assisted team members by home- 
schooling their children. Rie is a member of West 

‘ Coast Christian Fellowship in Vancouver, B.C. 


— Stan and Alma Farmwald spent two 
months offering encouragement, fellowship 
and support for mission team members in a 
West African country. They spent much time 
walking the streets of the city, praying over 
neighborhoods, and deepening relationships 
with local believers. Farmwalds are mem- 
bers of Zion Chapel in Goshen, Indiana. 
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— Dr. John Martens, MD anticipates leaving in late May to 
spend 2 to 3 months in the Democratic Republic of Congo work- 
ing at the Tshikaji hospital but also making working visits to 
hospitals administered by the Mennonite Church of Congo 
(CMCo). His family, Danile, Elijah & Anne, will follow after the 
school term. They are members of Kern Road Mennonite 
Church in South Bend, Indiana. 


— Ruth Thiessen has begun application to spend one year in 
Burkina Faso assisting with the home-schooling of her siblings 
and also working with youth in the Mennonite Church of 
Burkina Faso. She anticipates travel to Tin, Burkina Faso this 
summer. Ruth is a member of Blumenort Evangelical Mennonite 
Church in Blumenort, MB and will be supported through the 
Evangelical Mennonite Conference. 


Anne Garber Kompaoré 
Fon Anne Garber 
Kompaoré — will 
return to 
Ouagadougou, 
Burkina Faso in 


December, 2004 


after spending 
time in the United 
Anne Garber States and 


Kompaoré and Canada. One of 
husband, Daniel. her many linguis- 


tic ministries in Burkina has been working 
with a Burkinabé assistant in preparing the 
writing system for Bible translation of the 
Nanerige language. She also provided con- 
sultant help for the Siamou language per- 
sonnel, as they refined the orthography for 


provided exegetical help for the revision of 
the Moore Old Testament. 

During Anne’s North American 
Assignment, she spent part of the summer 
studying and doing research at Associated 
Mennonite Biblical Seminaries in 
Elkhart, Indiana. She will be graduating 
from AMBS with a M.A.T.S. in Biblical 
Studies this year. Her specialty is Biblical 
Hebrew language research. She is taking 
these studies to further develop her skills 
for service in Bible translation work in 
Burkina Faso. She plans to spend time 
with family in Listowel, Ontario and con- 
tinue her itineration. 

Anne is a member of Listowel 
Mennonite Church and is supported by 
Mennonite Church Canada WITNESS. 


Missionaries Who Returned to Africa 


Two Families to Senegal 


During the past few months two fami- 
lies returned to Senegal for their second 
term of ministry. During their North 
American Assignments, they visited fam- 
ily and friends in various parts of the 
country and shared how God continues to 
reveal Himself in Scripture to the hearts 
of the Senegalese people. 

The team continues to see an increase 
in the number of local believers in their 
city. Discipleship groups continue to 
grow in size. They have been encourag- 
ing them to begin seeking ways to wor- 
ship God in their own culture with their 
own unique style of worship. 

Both families are members of 


the development of literacy materials and 


Ruth Roth 1921 - 2004 


Compiled by Leona Schrag 


R.. Esther Roth, retired missionary to 
Africa, died very unexpectedly on February 7, 
2004 in Fresno, California, where she was 
visiting family. She was born on April 29, 
1921 in Paso Robles, California. 

Ruth & Earl Roth began service with Africa 
Inter-Mennonite Mission (AIMM) in 1954 when it was still 
known as the Congo Inland Mission (CIM). They were sent 
through CIM by the General Conference Mennonite Church 
Board of Foreign Missions (later’ Commission on Overseas 
Mission - COM) now known as Mennonite Mission Network 
(MMN) of Mennonite Church USA. God brought Ruth to this 
commitment to service through early exposure to mission ministry 
as many missionaries came to their home, the prayers and instruc- 
tion of her godly parents and God’s command to “go..and tell..that 
He is risen”. Ruth served God with joy and enthusiasm. 

She received Bible training at the Bible Institute of Los 
Angeles (BIOLA) and completed a bachelor’s degree in Christian 
Education from Whitworth College, Washington. She received a 
secondary education certificate from Oregon State University. 

While in Congo, Ruth turned many modest missionary 
“bungalows” into neat, attractive homes as they lived at 
Mukedi, Nyanga, Ndjoko Punda, Tshikapa and Kinshasa. She 
warmly welcomed guests. 

Ruth taught many years in the Congo Mennonite Church 
high school at Nyanga, taught in the Industrial School at 


Communion Fellowship in Goshen, 
Indiana. 


Ndjoko Punda and directed the Bible School at Mukedi. 
Working with women in the church brought her great satisfac- 
tion. Her role as Assistant Treasurer demanded accuracy. Ruth 
and Earl served in Kinshasa in a support role for missionaries 
up country and at the same time organized Bible studies with 
university students and worked with the Kinshasa churches. 
Her real burden, in any assignment, was for people to come to 
know the Lord and to grow strong in faith. 

Independence came to Congo just at the time the Roths were 
scheduled to return for their second term of service. The con- 
text in Congo was not conducive to having young children 
there so some missionary men, including Earl, went back to 
Africa while their families remained in North America. Ruth 
waited patiently for the moment when the Lord would open the 
door for the whole family to return. 

Coming back to North America in 1986 didn’t change 
Ruth’s commitment to the building of God’s church in Africa. 
She wholeheartedly supported Earl in his role as Executive 
Secretary of AIMM until 1993, making her own contributions. 
Up until her death, she was a cheerful, tireless volunteer, a 
strong prayer supporter and one profoundly loyal to AIMM. 
But she wasn’t limited to what God was doing in Africa. Her 
first devotion was to her Lord and Savior and the accomplish- 
ment of his purpose anywhere in the world. 

Ruth was a hugger. She had a marvelous smile and voice. 
She was always ready for a celebration, a fun time, going to a 
concert, going out to eat. She loved to visit. She cared deeply 
about people and was always ready to help. 

Her life blessed many, across continents, as she sought to 
honor her precious Lord in all she did. 
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AIMM NEWS 


AIMM Office Relocates 


Due to the significant downsizing of North America administra- 
tion, the AIMM Council determined to sell the present office build- 
ing with plans to rent reduced office space in another location. 

Late June relocation will place the AIMM administrative 
office in the DEPOT located at 1013 Division Street in Goshen, 
IN. The new mailing address is P.O. Box 744, Goshen, IN 
46527-0744. Telephone: 574-535-0077 and FAX: 574-533-5275. 
Please note that mail will be received only at the Post Office box. 


AIMM Workers Complete Ministry in Africa 
We recognize with great appreciation two couples who have 

served long-term with AIMM. Both have returned to North 

America without immediate plans for continued ministry in Africa. 


— Tim & Laura Bertsche, David, Maria, Erik 

The Bertsches began as missionaries with AIMM in January 
1985 for service in Zaire, now known as the Democratic 
Republic of Congo. Tim taught in the Bible Institute of the 
Mennonite Church of Zaire. 

Following one term in Zaire, the Bertsches relocated to 
Botswana in 1989 where they began ministry with African 
Independent Churches (AIC). A major emphasis of their work in 
Botswana related to Bible teaching and leadership training in 
classes for AIC pastors. This included lesson development and 
related tasks. Both also worked with youth. Tim gave leadership 
in opening a Youth Resource Center in Francistown. Laura min- 
istered in schools with a program called Peer Approach to 
Counseling Teens, did counseling related to the AIDS crisis, 
helped in an orphanage, and provided leadership for a women’s 
Bible study group. 

The Bertsche family is living in Morton, IL and awaiting 
God’s open door for future ministry. 

The Bertsches are members of Grace Evangelical Mennonite 
Church, Morton, IL and are supported through the Fellowship of 
Evangelical Churches. 


— Bryan & Teresa Born, Benjamin, Katerina, Emily 

The year 1992 brought new experiences to the Born family as 
they took up residence in Botswana to work with AIMM in min- 
istry to and with African Independent Churches. 

Bryan worked extensively with AIC pastors teaching Bible 
classes and also mentoring qualified leaders to become the 
teachers of the Bible classes for other pastors. His work includ- 
ed development of materials for use in the classes and churches. 
Teresa organized and computerized the records of the Bible 
Teaching Committee. Both had opportunity to minister in vari- 
ous ways to people affected by the AIDS crisis in Botswana. One 
on one contacts provided important ministry opportunities. 
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The Borns have resettled in Abbotsford, B.C. where Bryan 
will be teaching at Columbia Bible College. They are members 
of Peace Mennonite Brethren Church in Fort St. John, B.C. and 
are sponsored by Mennonite Brethren Missions and Services 
International. 


Short-Term Ministries in Planning 


Short-term ministry opportunities in Africa are anticipated. We 
praise God for those hearing God’s call and responding. 

— A work team led by Steve Nelson is being formed for a 2- 
week work time in January-February 2005 in the Democratic 
Republic of Congo. The project, construction of a Welcome 
Center / Administrative Building in Kinshasa, has been a request 
of the Mennonite Church of Congo (CMCo) for many years. 
Steve anticipates traveling to Congo in July 2004 for evaluation 
and preparation to move forward with the project. 

— Plans are progressing for two students from Canadian 
Mennonite University to fulfill their 3-4 month practicum 
requirements for the university through ministry in South Africa. 
Debbi Martens expects to work at the Bethany Children’s 
Home in Umtata and Jeremy Zehr at Mzomtsha Children’s 
Home in Nggeleni. Brian Dyck and Lynell Bergen, AIMM mis- 
sionaries, will give supervision. 


AIMM History Books Still Available 


If you have not yet pur- 
chased your copy of 
CIM/AIMM: A Story of 
Vision, Commitment and 
Grace by Jim Bertsche 
you have opportunity to 
enrich your library now. 
Books sell for $20 plus 
$3 for shipping and 
handling in U.S. and 
$15 (US) to Canada. 
Order from the AIMM 
administrative office. 
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Editorial 


Keeping Our Eyes on Jesus 


by Leona Schrag 


As Patty pitched the ball to her 5 year old son, Colton, she heard him saying quietly, “Keep your eyes on the ball!” His concentration served as 
a reminder to Patty that as Christians we must “Keep our eyes on Jesus” as we are surrounded by the distractions of life. 

“Keep your eyes on Jesus” states a priority requisite for AIMM while moving through major structural transition. Though a mission organiza- 
tion cannot exist without structure, structure dare not become the ultimate preoccupation but only serve as a tool to best facilitate accomplishment 
of the eternal goal of extending God’s Kingdom. 

A key verse for AIMM, printed on every piece of letterhead stationary, states “We preach not ourselves, but Christ Jesus as Lord, and ourselves 
as servants...” 2 Corinthians 4:5 

For those excited about radical structural change and for those grieving the loss of known structure the admonition of Hebrews 12:2 (The 
Message) rings clear. “Keep your eyes on Jesus, who both began and finished this race we’re in. Study how he did it. Because he never lost sight 
of where he was headed....” To hit the ball Colton needed a bat, he needed someone to pitch the ball but he knew that to accomplish his purpose of 
hitting the ball he had to keep his eyes on the ball, not on the bat, not on the pitcher. 

Fixing our eyes on Jesus we 

— see him seeking Nicodemus and saying to him, “I tell you the truth, unless a man is born again, he cannot see the kingdom of God.” 

— feel his care for the needs of people as he feeds the 5,000 or heals the lepers. 

— hear his instruction to those who chose to follow him, often teaching as he walked with them in daily activities. 

— listen in on his prayer to the Father as he prays, “Now this is eternal life; that they may know you, the only true God, and Jesus Christ, 
whom you have sent...As you have sent me into the world, I have sent them into the world.” John 17: 3, 18 

— receive his commission, “Go and make disciples of all nations, baptizing them in the name of the Father and of the Son and of the Holy 
Spirit, and teaching them to obey everything I have commanded you.” Matt. 28:19-20 

The task awaits completion. As AIMM moves into the future with new structure, we must persevere in the completion of this unfinished task, 
constantly keeping our eyes on Jesus who promised, “...and surely I will be with you always, to the very end of the age.” Matt. 28:20 


